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OVEFYIEW

P Skill Development and Technology Center LTD. is a
skill-based training institution dedicated to developing
practical, job-oriented, and income-generating skills
for youth, job seekers, and aspiring entrepreneurs. The
center focuses on modern technology, digital skills,
and home-based vocational training to enhance
employability and self-reliance.

The institution operates under both formal and
informal training frameworks and actively participates
in government-supported skill development initiatives

to support national employment and economic

growth.
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Vision

To become a trusted and leading skill development
center by producing competent, skilled, and confident

human resources for the local and global job market.
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Inaugural Ceremony

Mission

To empower individuals with practical skills,
technological knowledge, and professional
competence that lead to sustainable employment,
freelancing opportunities, and entrepreneurship.




Training Specializations / Courses

All courses are designed with a strong emphasis on hands-on practice, real-world
application, and market-oriented outcomes.
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Digital Marketing

GRAPHIC
. DESIGNING

Graphic Design
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A COMPLETE GUIDE TO...

Freelancing

Hand Stitching
and Embroidery




Government Project Involvement

Accelerating and Strengthening Skills for Economic Transformation (ASSET)

Program — Running Project

P Skill Development and Technology Center LTD. is currently running training

programs under the government-supported ASSET Project, contributing to national

skill development goals by providing quality training, assessment support, and trainee

Memo. No: 57.03.0000.051.25.912.25,3978(139)

Scope of Work for the Monitoring Officer

Enterprisc-Based Training (

appr
industry bodies, such as Industry S
Commerce. This method allows trai
with support from industry experts
learning with actual work practices,
industry requirements. Employers
training, whi
in priority sectors. The
training and improve you
inclusion for women, persons with disabili
According to the Bangladesh National Quali
are being conducted to provide three-month (360
of this, a project officer has been assigned as Monitor
ensure quality improvement and accountability of the ongoing EBT training activities
carried out by various Skills Training Providers sel

capacity building.

Govermment of the Ieople’s Republic of Mangladesh
Ministry of Lducation
Technical and Madrasah Education Division
Dircctorate of Tee
Accelerating
Economie Tra on
F-4/B, Agargaon. AA, Dhaka-1207,

g Skills for
) Project
dpasset-die gov I

Date: 13 Nov 2025

Office Ord
BT) under the ASS| Project is an industry-focused training
roach where skills development takes place directly within pariner cnterprises and
ills Councils, Industry Associations, and Chambers of

inces 10 gain practical experience in real workplaces
and qualified TVET instructors. It aligns classroom
, helping trainees acquire job-ready skills that meet
participate in planning, delivering, and assessing
whicl industry—insti ion and increases ili
ASSET Project provides subsidies to expand enterprise-based
uth employment and workforce productivity, with emphasis on
ics, and ethnic minorities.
ions Framework (BNQF), EBT activities
-hour) job-oriented skills training. As part
ring Officer for the running cycle to

lected by the Industry Partners for the

second cycle (September 2025 to December 2025) as follows on with the following Terms
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Monitors
M4, Salim Bhuain
Attached officer
ASSET Project

Rangpur
01791737268

Training Oversight
* Visit STP/ISTP during the cycle to review activities, fact
attendance.

Reporting

* Prepare monthly/cycle-based monitoring reports (in a attached prescribed, { format).
Data Management

« Collect and verify attendance,
materials (TMIS/AProMIS)

« Supervise data entry and system updates.

Coordination

+ Communicate with STP/ISTP Managers, Trainers, and the Job Placement Cell.

* Speak with trainees to assess satisfaction and challenges

Quality Checks

« Review tréining materials, practical sessions, and job placement acti

* Track progress on databases and industry linkage efforts.

Irregularities and Recommendations

* Report any irregularities, absenteeism, misuse of funds, or operational issues

* Provide recommendations for corrective action

ilities, materials, schedules, and

stipends, occupation data, trainer engagement, and use of

Vil Other Duti
te special tasks or inspections assigned by the project office
upport training evaluation and follow-up actions

mplete

3. The Mo t Officer might conduct on-site visits to the Skills Training Provider (STP)/
Industrial STI" with the approval of the competent authority with detailed itinerary. This
order is 10 be used solely for monitoring purposcs. 5

4. With the approval of the competent authority, this order is hereby issued and will take

immediate effect.

Attachment: As described.

Wh
(Engr. %\- Mahato)

Deputy Project Dircctor -1 (EBT)
ASSET Project

te.gov.bd

il.com

dpd | @asset
ines 1

ct

+8801711576950

To:

President/Chairman/Vice Chairman/ Sub Project Manager

Informal Sector Industry Skills Councils(ISISC)

Doyel SA Tower, 60 feet road, Amtola, South pirerbag, Mirpur, Dhaka-1216

Memo. No: 57.03.0000.051.25.915.25.3978(139) Date:13 Nov 2025

Copy for kind information and necessary action (not in order of seniority):

Director General, Directorate of Technical Education, Agargaon, Dhaka

Dircctor (Planning & Development), Directorate of Technical Education, Agargaon, Dhaka-1207

Private Secretary to the Secretary, Ministry of Commerce (for kind information of the Secretary)

Private Sccretary to the Secretary, Technical and Madrasah Education Division, Ministry of

Education (for kind information of the Secretary)

5. PS to the Executive Chairman (Secretary), National Skills Development Authority, Agargaon,
Dhaka (for kind information of the EC)

6. Chicf Accounts and Finance Officer, Ministry of Education, 45, Purana Paltan, Dhaka

7. Managing Director & CEO, Agrani Bank PLC, Head Office, 90 Dilkusha (C/A), Dhaka

8. Deputy Project Directors (All), ASSET Project, DTE, Agargaon, Dhaka-1207

9. Program Officers (All), ASSET Project, DTE, Agargaon, Dhaka-1207

10. Accounts Officer, ASSET Project, DTE, F-4/B, Agargaon, Dhaka-1207

! Branch
12. TTL/Co-TTL (ASSET Project), The World Bank, Agargaon, Dhaka-1207 >

13. President/Chairman, . %\\\QA

14. Office Copy
(Engr. Robindronath Mahato)
Deputy Project Director -1 (EBT)
ASSET Project
dpdl@asset-dic
twhinceehustvgm
+8801711576950
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Training Approach

Practical, Hands-On

TRAINING METHODOLOGY

— Key Features = Training Methods
- : ]
Task-Based Learning ¥ i ;
Work on Real Tasks P Live Demonstrations

¢ Jy Demonstration & Practice
é} Learn by Doing

& Workshops & Simulations

Using Real Tools ¢ Role Playin:
@ Hands-On Equipment al b
" Problem Solving 29 On-the-Job Training
S—j Find Solutions “H

B Builds Skills & Confidence “.ﬂ Bridges Theory & Practice

E Prepares for Real Work | fq Immediate Feedback

Career Guidance
& Freelancing

— Find Your Path, Succeed as a Freelancer! —

Freelancing

Career Guidance

[54 Assess Skills & Strengths ¢ Learn Freelance Skills

ﬂi) Explore Career Opportunities | Build an Online Presence

@ Set Career Goals

P Find & Manage Clients

\

Key Features
Assess Skills & Interests

[ @ Identifying Interests & Strengths
% Explore Career & Freelance Paths = ﬂ"—‘ Building Career & Freelance Oppors
Create a Freelance Portfolio [:.#9 Finding Clients & Self-Marketing

L'e ) Effective Time Management | Balancing Work & Life as a Freelancer

/. gll Provides Freelancer Skills

(&7 Clarifies Career Goals
M Offers Flexibility & Independence

.“,".’: Opens Up New Opportunities

Industry-Relevant Curriculum

a Understanding Industry-Relevance

Key Components of Industry-
Relevant Curriculum

Case Study

Challenges and Solutions

Empowering Learners with
Skilled & Experienced Trainers

Self~-Employment
& Income Generation

Be Your Own Boss, Earn Money Independently!
- o €3
5) 1 \&.@

= How to Get Started

‘& Identig(:lrsoﬁtable ‘ _|§_ ] ’ I:;ﬁl }

Find ‘ Find Clients

Create an Online
Presence

\ | Clients &

& Gigs

£
= Ways to Earn Money \/y

@jreelancing ‘ _&E’ r@ ’&§2‘

@ Freelancing ‘ Selling Ftroducts Offering Services

Online

Benefits of Self-Employment

@ Be Your a Flexible __ > Higher @
Own Boss Work $ ) Income i =
Schedule Potential

B =
..



Target Beneficiaries




Key Strengths




A—

Commltment

P Skill Development and Technology Center LTD. is
committed to maintaining training quality,
transparency, and continuous improvement to ensure
learners gain relevant skills aligned with current
market demands.



Conclusion

“

Through its diversified training programs and
active participation in the ASSET government
project, P Skill Development and Technology
Center LTD. continues to play a vital role in
developing skilled manpower and supporting
sustainable economic development.



Thank You

P SKILL DEVELOPMENT & TECHNOLOGY CENTER LTD.
Chakkarim , Fotepur Laldighi, Pirgonj-5470,Rangpur

Phone - +8801792737268

Email — info.psdtcl@gmail.com

website — www.psdtcl.com.bd
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